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Abstract. The article examines the obstacles faced by women in Turkiye who
pursuit of political involvement and leadership. It sheds light on the problems
that still exist today despite the fact that Turkiye has made great positive
changes regarding women's rights and gender equality. These obstacles are
categorized into structural, institutional, and cultural obstacles. Each category
is explored in depth, revealing how these barriers collectively impede women's
full participation in political life. Understanding these barriers is critical for
several reasons. First, equitable political representation is the cornerstone of
democratic governance, and removing barriers to women'’s participation is
essential to ensuring that diverse perspectives are included in decision-making
processes. Second, persistent inequalities in political representation can
reinforce broader gender biases, impactingwomen'’s opportunities and influence
across sectors. Furthermore, addressing these challenges can help build a more
inclusive and representative political system, which is crucial for the legitimacy
and effectiveness of democratic institutions. By highlighting these obstacles, the
article underscores the need for continued efforts to address gender inequality
in Turkish politics. The findings contribute to a broader understanding of the
challenges women face in political life and provide insights into possible ways to
achieve greater women’s participation in political representation.

Keywords: gender equality, political leadership, women’s political parti-
cipation, structural barriers, institutional barriers, cultural barriers, Turkiye.

Received: 15.07.2024; Accepted: 16.10.2024; Available online: 25.12.2024
100


https://orcid.org/0000-0002-3408-0876
https://orcid.org/0009-0004-7219-4374
https://doi.org/10.32523/2616-6887-2024-149-4-100-108

Women's participation in Turkiye's politics: obstacles and challenges

Introduction

Providing gender equality in politics has become one of the areas of state policy in many
countries around the world. The insufficiently high participation of women in politics is a global
trend. In view of this, various mechanisms for increasing the potential of women's participation
in the socio-political life of the country are being implemented in world practice, which requires
their comprehensive study to identify the most positive and effective measures to increase the
level of women's participation [1].

The issue of women’s rights has been considered a central aspect of the historical transition
from the Ottoman Empire to The Republic of Turkiye. As researcher in the field of gender
relations and development policy in the Middle East, particularly Turkiye Deniz Kandiyoti has
pointed out, “the woman question in Turkey became part of an ideological terrain upon which
concerns about the changing nature of the Ottoman order and the question of Ottoman and
later Turkish national identity were articulated and debated” [2].

In Turkiye, between the founding of the Republic in 1923 until the end of the first coup in
the 1960, women'’s groups worked to protect the new system and supported the education of
women. Even among these groups the pronatal and pro-nationalistic ideology that sees women’s
vocation as mothers breeding the children for the Turkish nation was endorsed. Though after
the 1960 coup women became active in social movements, they continued to accept these
gendered roles. It was in the 1980s that they started forming collective action and questioning
women’s role and status [3].

Despite this progressive history, Turkiye is among the lowest ranked countries in terms of
gender equality as measured by the World Economic Forum’s annual Global Gender Gap Report
[4]. Women's political participation and representation in national and local elected bodies in
Turkiye remains below the global average. The report, which measures relative gaps between
women and men in four key areas (politics, education, economics and health), ranked 133 out
of 156 countries in 2021. Women face serious challenges in accessing leadership roles and
participating in politics at all levels, despite all political parties using quotas and other voluntary
special measures to increase women'’s representation.

In a country like Turkiye, where the political culture is male-dominated and there are strong
party and leadership structures, the obstacles faced by women who intend to pursue a career
in politics are important in terms of shedding light on the reflection of gender inequality in this
field, as well as addressing these issues. Before moving on to statistics and point descriptions of
challenges, we would like to highlight the main trend that was observed during the study of this
topic. The problem lies in society itself. The long historical development of humanity, which was
subjected to collective traumas, formed in the conditions of political and economic changes, and
simply based on a basic simplified black-and-white perception of the world, has complicated
the process of its change several times. More precisely, a change in thinking in those categories
that are already outdated. It is the primitivization of complex social processes that are based on
the principles of past inequality that complicates women's participation in politics in modern
conditions.
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Methodological basis of the study

The main data were collected from open statistical sources, such as government statistical
reports, databases of international organizations, and information from official websites. These
data provide quantitative information on women's political representation and other related
aspects. Return attention was paid to previously conducted studies and publications on the
topic of women's political representation. These studies were used to analyze current trends,
identify key factors. Additionally, books and monographs on the topic were used, which provide
a theoretical and conceptual context for understanding the problem. These sources helped to
establish the theoretical framework of the study and justify the choice of analytical methods.

Discussion

Despite the importance of women'’s political participation, itis not possible to talk about equal
and qualified representation. The main reason for this is that there are a number of obstacles
in front of women. These obstacles are examined in three groups: structural, institutional and
cultural obstacles. The literature on women and politics has generally categorised the main
obstacles hindering women’s access to political decision- making positions as cultural and
social, which impact the supply of qualified or willing female candidates, or institutional and
structural, which impact the demand for female politicians by the state’s political institutions [5].

Institutional or structural barriers include political systems, electoral rules, political party
structures, state ideology, and institutional cultures, such as campaign financing priorities,
which tend to discriminate against women. For instance, many of the institutional and structural
obstacles that limit women’s rise to political power are based on the assumptions of political
elites of prevailing cultural attitudes that women are apolitical or that the public is unwilling
(not ready) to elect women [6].

The most typical example of structural barriers is people's socioeconomic status. The fact
that engaging in politics currently requires a certain level of wealth poses an obstacle for both
female and male candidates. Given this structural inequality, women are at a disadvantage in
terms of the resources they have and can therefore devote to politics. Moreover, while the costs
of entering politics are already high in lower socioeconomic classes, the costs for women are
magnified when women are solely responsible for the income coming into the household [5].

Unlike men, marital status can also be a structural barrier for women. The fact that women
are primarily seen as part of the traditional family institution and as mothers also affects the
political career prospects of women who do not fit these expectations. Recent research shows
that single and childless women are less likely to be candidates [6].

In the context of women'’s participation in politics, education is most often linked to structural
and sociocultural barriers. In some cases, especially in remote or poor regions, women may
have limited access to quality education. This may result in a lack of the necessary knowledge
and skills needed to succeed in a political career. Even when access to education is available,
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women may face inequalities in educational opportunities compared to men. For example, in
some cultures, girls may have fewer opportunities to study.

In the Education Reform Initiative's education monitoring report, it was stated that the
net enrollment rate in secondary education in 2018-2019 was 83.9% for girls and 84.5%
for boys across the country; the difference, which was 0.6% points in Turkiye in general,
increased to 3.7% in the Southeastern Anatolia Region [7]. Even if the gap in enrollment
rates seems relatively small it can have substantial long-term effects. In educational contexts,
such differences can accumulate over time, leading to significant disparities in educational
attainment between genders. For example, a lower enrollment rate for girls can translate into
fewer women completing secondary education, which in turn can limit their opportunities for
higher education and professional development. This educational gap can perpetuate a cycle
of disadvantage, where women are less likely to gain the qualifications and skills needed for
political leadership and decision-making roles.

Additionally, there exist institutional obstacles to women’s participation in politics. It is
observed that women who intend to pursue a political career in Turkiye are stuck with the
obstacle of a leader-focused political party, even if they overcome socioeconomic obstacles.
Participants pointed out that decision-making mechanisms in political parties are mostly
controlled by men. The area where the concrete effects of this control are most intensely seen is
the candidate list formation policies of the parties.

Party organizations are decisive in terms of candidate selection and intra-party career
mobilization. The fact that the candidate selection processes of political parties are mostly
directed by party leaders or leadership cadres constitutes a serious institutional obstacle for
women. On the one hand, the fact that the candidacy criteria are determined by male “gate-
keepers” in the parties reduces the participation of women in the candidate selection processes.
On the other hand, the fact that the candidate lists are also prepared by these “gate-keepers”
affects the place of women who can be candidates on the election lists and therefore their
electability [8].

According to the study of Yildirim Kocapinar (2019), the main reason for the low number of
female politicians in Turkiye, especially in local politics, is that political parties nominate female
candidates from regions where they have low chances of being elected [8]. In other words, even
if women have voter support in these regions, they cannot be elected due to the strategies of
political parties and leaders. It can be said that the fact that party organizations are leader-
oriented and managed by male “gatekeepers” also makes it difficult for women to take initiative
in their positions. The evidence supporting these findings is clearly reflected in the latest official
statistical data from Turkiye.The table 1 below presents a detailed breakdown of the proportion
of male and female mayors serving in local government positions.
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Table 1 - Proportion of male and female mayors in local government, 2019

B Male 97% (1348)
® Female 3% (41)

Source:TurkStat, Gender Statistics

In 2019, only 3% of local government mayors were women, indicating very low representation
of women in this position [8]. One of the most important reasons why women need to have a
high level of presence in local governments is that the services provided by local governments
affect women more than men. Women doing their housework using the electricity, water and
natural gas provided by local governments and taking their children to parks and gardens using
the transportation vehicles provided by municipalities will both increase their relationship
with local governments and enable them to escape from the confined home life. In this regard, it
can be stated that it is a necessity and requirement for women to be represented more in local
governments.

The group of cultural barriers refers to the effect of the male-dominated social culture on the
political sphere. For the male-dominated social culture, women's place is in the private sphere
and men's place is in the public sphere. According to the gendered division of labor between
the two spheres, family, home and childcare tasks in the private sphere are the responsibility of
women; other tasks in the public sphere are the responsibility of men. For this reason, politics
in the public sphere is also seen as men's work. The masculine political culture that emerges
as a result of this distinction shapes women's decisions to enter politics, their political career
possibilities and their political experiences, regardless of the socioeconomic development of
the society. The masculine political culture also affects women's perceptions of themselves and
causes them to see themselves as "less suitable for politics" compared to men [6].

Traditions are still strong in Turkiye, and religion is a powerful social and political factor that
influences the current state of gender equality and hinders women's participation in politics
at different levels of government.The issue of women's political representation in Muslim
societies such as Turkiye is complex and multifaceted, involving many actors and factors,
impacted by diverse obstacles and opportunities arising out of specific political, legal, institutional

and social structures. Traditional views on the roles of women in society and their place in politics
can significantly limit their participation. In Turkiye, as in many other Muslim societies, cultural
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and religious traditions can create barriers for women who aspire to political activity. Conservative
interpretations of religious texts often reinforce traditional gender roles, which can restrict women's
opportunities for political engagement and leadership. These traditional roles may emphasize
domestic responsibilities and discourage women from pursuing public or political careers.

Despite these pervasive challenges, recent research indicates a significant shift in public
perception regarding women in politics. For instance, research conducted by Ben Secerim and
the polling firm KONDA last year revealed that 62 percent of respondents believe that female
politicians would play a crucial role in Turkiye ’s development and the improvement of society.
This finding highlights a growing recognition of the positive impact that women can have in
political roles. Additionally, a similar proportion of respondents supported the implementation
of mandatory quotas for women in political parties, suggesting a strong public endorsement for
structural changes to enhance female representation [9].

But since women in Muslim majority countries are among the most politically underrep-
resented across the globe, some scholars have emphasised religious and cultural factors, namely
Islam and ‘Muslim culture’, as one of the barriers to female political participation. During
the most recent elections (2023), well-known female politicians have spoken out about the
ongoing challenges faced by women in Turkish politics. Giilseren Onang, the founder of the SES
Equality and Solidarity Association, described the political landscape as a "completely male-
dominated playground,” emphasizing the difficulty women encounter in carving out a space
for themselves within this arena. Onang noted that while women have made significant strides
in civil opposition and activism, their achievements have not been adequately mirrored in the
political sphere [10].

Similarly, Nilden Bayazit, president of Ben Secerim, expressed frustration at the persistent
barriers faced by women candidates, even within more progressive parties. Bayazit pointed
out that there is still a metaphorical "wall" obstructing women’s progress, indicating that
many entrenched obstacles remain and that there is a reluctance to address these issues
comprehensively. These statements reflect a deep-seated dissatisfaction with the slow pace of
change and highlight the systemic challenges that continue to hinder women's full participation
in Turkish politics [10].

Despite the low percentage of female mayors and the entrenched patriarchal and religious
traditions that hinder women’s engagement in politics, there is a noticeable shift in public
attitudes favoring greater female representation. The acknowledgment of women's crucial role
in societal development and the support for quotas reflect an evolving perspective that could
foster significant changes. However, the persistent barriers identified by prominent figures like
Gulseren Onang and Nilden Bayazit illustrate that while public support is growing, substantial
systemic and cultural obstacles remain. These challenges necessitate a thorough examination
and targeted reforms to ensure that women can fully participate in and contribute to political
processes.

Conclusion

Many studies have been conducted and answers have been found to the question of why
women are not more active in politics in Turkiye and what disadvantages they experience in this
regard. The reasons for the limited political representation of women in the studies conducted
are explained by the arguments that the dominant patriarchal family structure, the political
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culture is not fully developed in this regard, the role of housewife and mother is attributed
to women, politics is formed in a way that is disadvantageous to women, women do not have
sufficient knowledge about politics, politics is not an interesting field for women and women
are in a demonstrative position with only partial representation in politics [6]. Although Turkish
women have gained the right to vote and be elected earlier than in other countries, it cannot
be said that this has been fully implemented in practice and that they have equal opportunities
for political representation with men. The data examined in this study also confirms this thesis.

The first obstacle to women's participation in politics in Turkiye is family culture. Sometimes
family culture completely prevents political representation, while in some cases it causes
women to turn to the political arena with the culture they inherit from their families, despite
not having any interest in politics. Political representation within this framework is provided
with the cultural ground they inherit from their families, rather than being based on interest,
knowledge and talent. In addition, women who are familiar with the most basic problems of
women, such as housewives, should be given the opportunity to be represented in politics and
supported in this regard. This situation will allow women who are considered disadvantaged
in terms of politics to move to a more advantageous position. It can be stated that increasing
women's representation will have a positive effect on democracy becoming more dominant and
economic development.

Among the structural barriers, access to socioeconomic resources is a more challenging
obstacle for women than for men. Marital status is also more decisive for women. Married
women are seen as more “acceptable” politicians, while single women are seen as less suitable
for politics. This advantage of married women disappears when they have children. For this
reason, women with children enter politics either after raising their children or when they
can get help from outside. Young women who intend to make a presence in politics are on the
disadvantaged side of both gender and age hierarchy.

In terms of institutional barriers, the frequently mentioned theme is the effect of strong
party and leadership structures on women’s political careers. Given these complexities, it is
evident that overcoming the barriers to women’s political participation in Turkiye requires a
multifaceted approach. Addressingfamily and culturalnorms, enhancingaccessto socioeconomic
resources, and reforming institutional practices are all critical steps toward creating a more
inclusive political environment. Future research should build on the insights provided in this
study by expanding the sample size and exploring additional dimensions of women'’s political
experiences.

In conclusion, addressing these barriers not only helps in achieving gender equality but
also contributes to a more representative and effective democratic system. By fostering an
environment where women can participate equally and meaningfully in political life, Turkiye
can advance towards a more balanced and just society. The continued exploration and discussion
of these issues will be vital in driving forward the necessary reforms and creating a political
landscape that truly reflects the diverse voices of its population.

References

1. Zholdybalina A.S., Sankhayeva Zh.M. Increasing women’s participation in politics: international
experience, Bulletin of the L.N. Gumilyov Eurasian National University. - 2018. - No 3. - P. 44-52.

2.]JDeniz Kandiyoti. Dimensions of Psycho-Social Change in Women: An Intergenerational Comparison
// Women in Turkish Society. Series: Social, Economic and Political. - 1981. - P. 233-258.

106 N24(149)/ 2024 A.H. I'ymures amvindazor Eypasua yammuix ynueepcumeminity XABAPIIBICHI.
CASICU FBLABIMAAP. AUMAKTAHY. LLIBIFBICTAHY. TYPKITAHY cepuscol
ISSN: 2616-6887. eISSN: 2617-605X



Women's participation in Turkiye's politics: obstacles and challenges

3. Bengi R. C. Tiirkiye’de kadinin siyasete katilimi: siyasal hayatta karsilasilan engeller ve deneyimler
/ Bengi R. C. - Istanpol, 2021. - P.58.

4. The Global Gender Gap Report 2021. World Economic Forum. [Electronic resource]. Available at:
https://www3.weforum.org/docs/WEF_GGGR_2021.pdf (Accessed: 01.08.2024).

5. Bell M.A,, Kaufmann K.M. “The Electoral Consequences of Marriage and Motherhood: How Gender
Traits Influence Voter Evaluations of Female Candidates” // Journal of Women, Politics and Policy. -2015.
-P1-21.

6. Mona Tajali. Women'’s Political Representation in Iran and Turkey: Demanding a Seat at the Table /
Mona Tajali. Edinburgh: Edinburgh University Press, 2022. -335p.

7.EducationReformInitiative2019.[Electronicresource].Availableat: http://en.egitimreformugirisimi.
org/education-observatory/research-reports// (Accessed: 05.08.2024).

8. Kocapmar Y.G. Elite recruitment and political career patterns: a comparative analysis
of political parties in Turkey. 01.08.2024 / Turkiye. - Sabanci University. 2018. - P.247.
9. Turkish Statistical Institute 2019. [Electronic resource]. Available at: https://data.tuik.gov.tr /Bulten/
Index?p=Istatistiklerle-Kadin-2019-33732 (Accessed: 19.08.2024).

10. Women face political barriers ahead of Turkey elections. 2023. [Electronic resource]. Available at:
https://www.aljazeera.com/news/2023/5/10/women-face-political-barriers-ahead-turkey-elections
(Accessed: 22.08.2024).

H.H. Kaiipan6aesa, /I.H. /KanTepeeBa
oda-Papabu amvindarsl Kazak yammeolK yHugepcumemi, Aamamol, Kazakcman

ditengepain, TypKus casgcaTblHa KaThICYbl: KeJeprijiep MeH KUbIHABIKTAapP

AngaTna. Makanaga Typkusigarbl aiiesfiep KYKbIFbl MEH TeHJepJiK TeHJiKKe KaTbICThbl YJIKEH
e3repicTep Go0JIFaHbIHA KapaMacTaH, aJi KyHre JAeiiH adesJilepAiH cascaTTaFbl eKiAiri MeH cascu
MaHcal >KOJIbIHZA Ke3JeCEeTiH KeJeprijiep MeH KWBIHABIKTAp KapacTbipbliaZbl. bys Kepgeprisep
KYPbUIBIMJIBIK, WHCTUTYIIMOHAJ/IbIK J>KOHEe MJJIEHU KeJeprijiep O6OJIbIN KiKTeJsin, 9pKaNUChICh
ailensiepAiH casicaTKa TOJIbIK KaTbICyblHA YXKbIMABIK TYpA€E Kajal KeJiepri >KacalThbIHbIH KOPCETY YIUIiH
TaJiaH/bl. bys kefieprinepi TyciHy 6ipHeliie cebenTep 60ibIHIIA 6Te MaHbI3/bl. BipiHlIiieH, TeH cascu
OKIIZIK JleMOKPaTHUSHBIH, HeTi3i 60JIbIN TabbLIaAbI XKoHe dle IepAiH KaTbICybIHAAFbl KeJlepriiepMeH
’)KYMBIC Kacay LiellliM KabblLajay MmpolieciHae apTypJ/ii Ke3KapacTapAblH ecKepisyiH KaMTamachi3
eTy YIIiH MaHbI3/bl. EKiHIIiIeH, casgcu eKinAikTeri TeHCI3Aik alesiepaid, MyMKiHAIKTepi MeH 6acKa
caJlajlapZaFbl bIKIAJbIHA 9Cep eTeTiH KaTe TeHJAepJliK Ke3KapacTapZbl KymehTyi MyMKiH. COHbIMeH
KaTap, 6yJ MiHZeTTepAi Lielly AeMOKPaTUsJIbIK MHCTUTYTTapP/blH 3aHAbIJIbIFbl MEH THIMAIIITI yIIiH
MaHBbI3/lbl 6OJIBIN TAOBIJIATHIH UHKJIIO3UBTI KOHE OKIJIJi casicu KyHeHi KypyFa keMeKTeceai. 3epTTey
HOTHXKeJslepi ailesiepAiH casicu ajaHJa Ke3JeCeTiH KUbIHABLIKTApPbIH >KaKChl TYCiHyre KeMeKTecil,
allesfiepiH casicu eKiNAIMIriH apTThIPY/bIH bIKTUMAJI K0J1Japhbl TypaJibl TYCiHik 6epefi.

Ty¥in ce3aep: reHjiep/iik TeHAIK, casiCM KellbaclIbLIbIK, aWesaep/iH cascaTTaFbl OKiJaAiri,
KYPBUIBIMABIK KeJleprijiep, UHCTUTYLIMOHANABIK KeJleprijsiep, MageHU Kefeprisep, Typkus.
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H.H. Kaiipan6aesa, /I.H. )KanTOpeeBa
Kasaxckuli HayuoHa1bHbLl yHUBepcumem umeHu aab-Papabu, Aamamel, Kasaxcman

Y4yacTue »KeHIMH B nouTuke Typoum: npenaTcTBUs U Npo6JieMbl

AHHOTauMA. B cTaTbe paccMaTPUBAKOTCA MPENSTCTBUSA, C KOTOPHIMH CTAJKUBAIOTCA KEHIIUHbI B
Typuuy, cTpemsinuecs K NOJUTHYECKOMY Y4aCTUIO U iuJepcTBY. OHa MpoJIMBaeT CBET Ha MPOGJIeMBI,
KOTOpbI€ BCe elje CyluleCTBYOT CerogHd, HeCMOTpPA Ha TO, 4YTO TypI_U/IH AO6I/IIIaCb 0O0JIBIINX [T0O3UTUBHBIX
M3MeHEeHHH B OTHOIIEHUH MTPaB KEHIIWH U TeHIepPHOTO PaBEHCTBA. DTH NMPENSTCTBHUS MO/[Pa3AesIoTCs
Ha CTPYKTYpHble, UHCTUTYLMOHA/NbHbIE U KYJbTYpPHbIe NpensaTcTBUsA. Kaxaasa KaTeropusi usydaeTtcs
HOﬂp06HO, II0OKa3bIBad, KaK 3TH 6apbepbl B COBOKYIIHOCTHU MNpPENnATCTBYIOT IMOJIHOUEHHOMY Yy4dCTHUIO
’KEHIMH B TMOJINTHUYECKOH >XHU3HU. [IoHMMaHWe 3THUX 6apbepOB HMMEET pellarollee 3HaueHHe I10
HECKOJIbKUM MPHUYHYHaM. BO-HepBbIX, ClipaBeJiInBO€ IIOJIUTHUYECKOEe IpeACTaBHUTEJIbCTBO ABJIAETCA
KpaeyroJibHbIM KAMHEM ZIEMOKPATHYECKOT0 YIIpaBJIeH s, U YCTPaHeHHE 6ApbepOoB AJIs YIaCTH JKEHLTUH
MMeeT BaXKHOe 3HaYeHHUe /151 06ecriedyeHUs BKIKYEHHsI pa3/IMUHbIX TOUEK 3PEHHsI B TPOLECChI TPUHATHS
peLLIeHI/If/'I. BO-BTOprX, CoxXpaHAwmieeCd HEPaBEHCTBO B IOJUTHUYECKOM MNpPeACTABUTE/IbCTBE MOXET
YCUJIUTD 00Jiee IMPOKYE TeHiepHble peaAy6exAeH s, BIUss Ha BO3MOXXHOCTH U BJIMSIHUE KEHI[UH BO
Bcex ceKTopax. KpoMe Toro, pelieHre 3THX P06JieM MOXKET IOMOYb OCTPOUTD GoJiee HHKJIIO3UBHYIO U
Npe/ICTaBUTENbHYIO MOJUTUYECKYIO CUCTEMY, KOTOpasi UMeeT pelliaroliiee 3HaYeHUe JIJIst IETUTUMHOCTH U
3¢ PEKTUBHOCTH JIEMOKPATHIECKUX MHCTUTYTOB. [loAYe€pKUBast 3TU NPENSITCTBUSA, CTAaThsl IOAYE€PKUBAET
HEO6X0JUMOCTh MOCTOSHHBIX YCUJIUH 110 PelleHH0 MTPo6JeMbl TeHAEPHOr0 HEPAaBEHCTBA B TYPEIKOH
NOJIMTHKE. Pe3ysbTaThl HCCIEOBAaHUSA CIHOCOOGCTBYIOT 6oJiee HIMPOKOMY IMOHMMAHHUIO MPOO6JEM, C
KOTOPBIMH CTAJIKWBAIOTCS YKEHIIMHBI B OJIUTHYECKOH KHU3HH, U JAIOT MpesCTaBJIeHuEe 0 BO3MOXKHbIX
Croco6ax AOCTHKEHHS GOJIBILETO YYACTHSI YKEHII[UH B IOJIUTHYECKOM MPE/ICTABUTE/IbCTBE.

KiioueBble c/10Ba: reHiepHOE PAaBEHCTBO, MOJIMTUYECKOE JIUJIEPCTBO, TOJUTHYECKOE YIACTHE KEH-
IMH, CTPYKTYpHbIe 6apbepbl, HHCTUTYIIMOHAIbHbIE Oapbephbl, KyJbTYpHbIe 6apbepsl, Typuus.
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